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Quality Policy
Continuous Improvement is our basic business principles.

To consistently satisfy external and internal customers' needs and expectations by

providing high quality products and services with competitive price.
To meet regulatory requirements related with the operation and products.

To cultivate quality awareness through training all employees the necessary sKills,

knowledge and attitude.

To value and develop on long-term and mutually beneficial relationships with

customers and suppliers.
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Environmental Policy

To meet regulatory and stakeholders requirements related with environment.

From the perspective of life cycle to determine the environmental impact of products,

reduce energy consumption and prevent pollution.

Assure good working environment in order to attain safe production and employee

health.

Conduct safety training to employees to understand the company environmental
policy, to enforce environmental knowledge and to implement environmental

protection.

Continual improvement of the environmental management system to enhance

environmental performance.
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Occupational Health and Safety Policy

Care for the occupational health and safety of employees and other interested

parties, emphasize on the prevention of injury and ilinesses, create a healthy & safe

work environment.
Comply with laws, regulations and other requirements related with OHS.

Advocate human resource focus, encourage full participation and consultation, carry

out various publicities and trainings.

Establish the objective and target according to the hazard identification, relevant laws

and regulations, continuous improvement and the other requirements.

Achieve long-term development goal through periodic review of OHS and continuous

improvement.
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Information Security Policy

To prevent the information unintentional use and leakage, manage the information with
appropriate methods based on the preservation of confidentiality, integrity and

availability of information.

To meet regulatory and stakeholders requirements related with the information

security.

To cultivate information security awareness through training all employees the

necessary skills, knowledge and attitude.

To continually improve the performance of information security management, establish
applicable objectives and implement the effective controls according to the information

security risk assessment principle.
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Hazardous Substance Process Management Policy

B To meet regulatory requirements related with product and operation.

B To meet the requirements of relevant parties and customers for the control of

hazardous substances.
B To strengthen process management capacity continually.

B Continuously improve the environment performance.
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Social Accountability Policy

Comply with statutory and regulatory requirements on labor, environment,

occupational health and safety, and social responsibility.

Shall not engage in or support the use of child labor, involuntary labor or any forced

labor.
Respect human rights of employees, eliminate discrimination and prohibit humiliation.

Take appropriate measures to control the risks on environment, occupational health

and safety and labor ethic.

Respect the freedom of association and right to collective bargaining.




Arrange reasonable working hours and holidays, provide fair remuneration.
Provide smooth communication channel, protect privacy and prevent revenge.

Build a harmonious society through energy-saving, emission reduction and

environmental protection.

Achieve win-win development through integrity management and information

disclosure.

Provide diversified training to employees.

Continually improve the performance of social responsibility system through periodic

review.
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Business Continuity Management Policy

Comprehensively recognize the potential risks that threat the organization’s
business. Establish and run an excellence business continuity management system
to ensure that the enterprises take active prevention and quick response when an
accident or disaster occurs that may lead to business interruption. Improve the
reputation and competitiveness of enterprise as well as strengthen the confidence of

investors, shareholders and customers.




